
 

 

Equal Opportunity and Diversity Policy 

 

 

 

 

 

 

 
 

Approved by Centre Manager  

Last Review Date 10th October, 2025 

Next Review Date 10th October, 2026 

Version 1.3 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Purpose 

The purpose of this policy is to ensure that Cambridge Open Academy promotes 

equality of opportunity and values diversity across all aspects of its operations. The 

Academy is committed to creating an inclusive environment that enables all learners, 

staff, and stakeholders to reach their full potential, regardless of background, identity, or 

circumstance. 

 

Scope 

This policy applies to all staff, learners, contractors, and partners of Cambridge Open 

Academy. It covers all areas of activity, including recruitment, teaching, assessment, 

learner support, staff development, and external engagement. It also applies to the 

Academy’s relationships with awarding organisations and regulatory bodies. 

 

Policy Statement 

Cambridge Open Academy believes that diversity enriches learning and enhances 

organisational effectiveness. The Academy is committed to eliminating discrimination, 

promoting equality, and fostering an inclusive culture. No individual shall be treated 

less favourably because of age, disability, gender reassignment, marriage or civil 

partnership, pregnancy or maternity, race, religion or belief, sex, or sexual orientation, 

in accordance with the Equality Act 2010. 

 

Principles of Equality and Diversity 

1. Equal Access: All learners and staff shall have equal access to learning 

opportunities, resources, and support services. 

2. Fair Treatment: Decisions relating to recruitment, assessment, and progression 

shall be based solely on merit, competence, and potential. 

3. Respect and Dignity: Everyone is entitled to be treated with respect, free from 

bullying, harassment, or discrimination. 

4. Inclusive Practice: Teaching and assessment methods will accommodate diverse 

needs and learning styles. 

5. Continuous Improvement: The Academy will regularly review its practices and 

collect feedback to ensure ongoing progress toward equality and inclusion. 

 

Roles and Responsibilities 

• Centre Manager: Provides leadership on equality and diversity, ensures 

compliance with legislation, and monitors policy implementation. 

• All Staff: Responsible for promoting equality, reporting discrimination, and 



 

treating others with dignity and respect. 

• Tutors and Assessors: Ensure that teaching and assessment practices are 

inclusive and reflect diverse perspectives. 

• Learners: Expected to respect others, contribute to an inclusive learning 

environment, and report any behaviour that breaches this policy. 

• Quality Assurance Team: Reviews equality and diversity measures as part of 

regular audits and ensures corrective action where necessary. 

 

Recruitment and Employment 

Cambridge Open Academy is an equal opportunity employer. Recruitment and selection 

processes are designed to attract a diverse pool of applicants. Employment decisions are 

based solely on qualifications, experience, and suitability for the role. The Academy 

will make reasonable adjustments for applicants and employees with disabilities to 

support their participation and success. 

 

Teaching and Learning 

The Academy is committed to delivering inclusive education that recognises the diverse 

experiences of learners. Course content, examples, and learning materials will reflect a 

range of perspectives and backgrounds. Reasonable adjustments will be provided where 

required to ensure full participation of learners with additional needs. 

 

Dealing with Discrimination and Harassment 

Any form of discrimination, harassment, or victimisation will not be tolerated. Staff and 

learners are encouraged to report incidents through the appropriate channels. All 

complaints will be handled promptly, confidentially, and in line with the Academy’s 

Complaints Policy. 

 

Training and Awareness 

All staff will receive equality and diversity training as part of their induction and 

continuing professional development. This training ensures awareness of the Equality 

Act 2010, inclusive practices, and responsibilities under this policy. 

 

Monitoring and Review 

The Academy will monitor the implementation of this policy through feedback, learner 

data, and quality assurance reviews. Findings will inform future improvements to ensure 

continued compliance and effectiveness. The policy will be reviewed annually or sooner 

if required by legislative or organisational changes. 


